
 

Child and Nature Alliance of Canada (CNAC) 
JOB OPENING 

Executive Director 
__________________________________________________________________________________________ 
 

Compensation: $120,000 

Vacation: 20 days/year  

Sick & Family Leave: 12 days/year [cannot be rolled over into new calendar year] 

Location: Remote, managing work across all time zones. Some travel within the country will be required each 
year. Candidate must be based in Canada.  
 

Mission 
To foster meaningful and reciprocal relationships between Indigenous and non-Indigenous beings, 
ensuring a sustainable and equitable future for generations to come. 

Vision 
CNAC’s work contributes to a balance between our relationships with the Land, knowledge, and one 
another. 
 

About CNAC: 

At the Child and Nature Alliance of Canada, relationship with the Land is at the heart of what we do, 
and this Land is Indigenous Land. 

We are a national organisation based in a settler-colonial state built upon the appropriation of 
Indigenous Lands, the decimation of Indigenous peoples, the enslavement of Black and Indigenous 
peoples, the indentured servitude of East Asian and South Asian peoples, and the discrimination and 
oppression of many more. To ethically speak of connection with the Land we must tell the truth about 
its colonization, and honour and centre Indigenous sovereignty. We have a responsibility to restore and 
protect the fundamental right of the Land and all people to build relationships that honour history, 
identity, and collective well-being. 

Reciprocal relationships with the Land are essential for the well-being of all.  

Indigenous knowledge systems, lived experience, and research confirm that personal and sustained 
connections with the natural world are vital for the Land and people. Yet, access remains inequitable, 
shaped by the dominant white-settler worldview that treats Land as a resource to be extracted from 
rather than as a living being. We seek to shift this paradigm by fostering reciprocal, cross-cultural 
relationships with the communities and participants we serve. This excerpt is taken from our new 
strategic plan** - which is our response to the climate in crisis, and represents our commitment to 
expanding opportunities for all people to connect with the Land for the benefit of the Land, and 
current and future generations.  
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In 2025, CNAC will enter a foundational year of transition. This period will focus on transitioning away 
from white-settler leadership and toward Indigenous leadership, and organizational restructuring, 
strengthening our capacity for long-term impact. This intentional pause will allow us to nurture our 
community-guided mission and our relationships, building a strong foundation for the future 

We must work together. 

CNAC’s new strategic plan has been developed in consultation with core and facilitation team 
members, Elders Annie Smith St Georges and Robert St Georges, and external partners in Indigenous 
early learning, camping and recreation, public elementary education, early childhood education, 
forest/nature school, and professional learning. Over the course of 6 months, through Zoom 
discussions, anonymous surveys, and one-on-one conversations, CNAC community members shared 
their ideas, hopes, and concerns about who CNAC could be and what CNAC could try to accomplish 
over the next few years. During that consultation, our community shared their vision for an Executive 
Director who embodies care and compassion for: 

●​ The Earth: e.g. they are personally connected with the Land; able to say no when the Land is not 

respected and/or prioritized.  

●​ Others: e.g. they are able to find, nourish (resource), and draw out (illuminate) others’ gifts; able 

to inspire/motivate others through trust; good listeners; willing to celebrate others; able to hold 

space for others; able to build, work in, and make decisions with diverse communities; able to say 

no and hold boundaries that promote the health and safety of the team.  

●​ Self: e.g. they are self-aware, can identify and take care of their own needs, can identify and be 

humble/flexible about biases; self motivated, can ask for help/sees self as worthy of help/care, 

able to be vulnerable; able to say no and hold boundaries that promote their health and ability to 

support the team. 

**We have a draft version of CNAC’s new Strategic Plan available. If you are interested in applying, and you would like a 

copy of the strategic plan, you can request it by email: careers@childnature.ca  

Job Overview 

Reporting to the Board of Directors, the incumbent in this position will be responsible for overseeing 

the Child and Nature Alliance of Canada. The Executive Director is the voice of the organization and 

ensures the overall excellence in delivering programs that carry out our mission and fulfill our vision. 
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Detailed responsibilities will include: 

Leadership and Governance: 

●​ Invite strategic input from the CNAC Board in order to realize the vision and mission of the 
organization 

●​ Identify, assess, and inform the Board of Directors of internal and external issues that affect the 
organization 

●​ Provide regular updates to the CNAC Board  
●​ Work to foster a culture of collaboration between team members, leadership, and the board  
●​ Be a spokesperson for the organization 
●​ With Board, ensure CNAC’s legal and governance compliance  
●​ Represent the organization at community activities to enhance the organization's community 

profile 
●​ Working with the Board, draft organizational policies for approval and implementation; informed 

by the staff team, review existing policies on an annual basis and recommend changes to the 
Board as appropriate 

●​ Prepare materials for the Board as needed or requested 

 

Operational planning and support: 

Working collaboratively with the leadership team:  

●​ Develop an operational plan aligned with the new Strategic Plan 
●​ Ensure that the operation of the organization meets the expectations of its communities, and 

funders 
●​ Support the day-to-day operations of the organization 

 

Program planning and support: 

Working collaboratively with the leadership team: 

●​ Support the planning, implementation and evaluation of the organization's programs and services 
●​ Ensure that the programs and services offered by the organization contribute to the organization's 

mission and reflect the priorities of the communities we serve 
●​ Support the day-to-day delivery of the programs and services of the organization to maintain or 

improve quality 
●​ Support the planning, implementation and evaluation of projects 
●​ Inspire innovation, community-responsiveness, and creative risk-taking in program development 

and service delivery 
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Human resources: 

●​ Determine staffing requirements for organizational management and program delivery 
●​ Ensure human resources policies, procedures and practices align with organizational culture 
●​ Maintain and inspire a wholistic, optimistic, healthy and safe work environment in accordance with 

all appropriate legislation and regulations, and organizational culture 
●​ Support the leadership team with recruitment 
●​ Support leadership team with new team member orientation and training  
●​ Formalize a professional growth and accountability process that reflects organizational culture and 

values for all team members on an on-going basis  
●​ Hold annual reviews of leadership team members, aligned with organizational culture and values  
●​ Coach and mentor staff as appropriate to empower professional growth  
●​ Address staff performance issues when needed, utilizing appropriate and effective methods; make 

staffing adjustments when necessary, following proper and legally sound procedures. 

Financial planning and management: 

●​ Work with the leadership team  and the Board (Finance Committee) to prepare a comprehensive 
budget 

●​ Work with the Board to secure adequate funding for the operation of the organization 
●​ Research funding sources, oversee the development of fundraising plans and write grant proposals 

to increase the funds of the organization 
●​ Participate in fundraising activities as appropriate 
●​ Approve expenditures within the authority delegated by the Board 
●​ Ensure that sound bookkeeping and accounting procedures are followed 
●​ Administer the funds of the organization according to the approved budget and monitor the 

monthly cash flow of the organization 
●​ Provide the Board with comprehensive, regular reports on the revenues and expenditure of the 

organization 
●​ Ensure that the organization complies with all legislation covering taxation and withholding 

payments 

Community relations and advocacy: 

●​ Communicate with community partners to keep them informed of the work of the organization 
and to identify changes in the community served by the organization 

●​ Establish good working relationships and collaborative arrangements with community groups, 
Elders, Knowledge Keepers, funders, politicians, and other organizations to help achieve the goals 
of the organization 
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Risk management: 

●​ Identify and evaluate the risks to the organization's people (clients, team, leadership, volunteers), 
property, finances, goodwill, and image and implement measures to control risks 

●​ Ensure that the Board of Directors and the organization carries appropriate and adequate 
insurance coverage 

●​ Ensure that the Board and staff understand the terms, conditions and limitations of the insurance 
coverage 

* In addition to these responsibilities, each staff member may be asked to participate in or lead a 
variety of initiatives on an as-needed basis.  

 

Experience and Education: 

●​ The CNAC Executive Director will be an Indigenous (First Nations, Inuit, or Métis) Person with 
experience leading work on and with the Land, and/or demonstrates a deep relationship with 
Land. We invite you to self-identify in your resume/application. 

●​ Demonstrated understanding of the complex challenges that Indigenous people in Canada face, 
including sovereignty, treaties, rights and identity.  

●​ Minimum of 5 years of senior management experience in a nonprofit organization, including 
experience in fundraising, financial management, and program and staff  development. Provincial 
or national oversight is considered an asset. 

●​ French/English bilingualism is considered a strong asset. 
●​ Previous experience with expanding programs, growing and marketing new offerings.  
●​ Proven ability to develop revenue generating programs is considered a strong asset.  
●​ Proven leadership and management skills. 
●​ Proven ability to secure multi-year funding. 
●​ Excellent communication and interpersonal skills. 
●​ Proven ability to build and maintain relationships with diverse stakeholders. 
●​ Strong financial acumen and experience in budget management. 
●​ Ability to think strategically and develop innovative solutions. 
●​ Embodies CNAC’s community vision for an Executive Director (above in the introduction). 
●​ Post Secondary education is considered an asset. Lived experience is also strongly considered as 

equivalent.  
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Application Process:  
 

1.​ Applicants are asked to submit a resume to careers@childnature.ca, with the subject: Executive 
Director Application, by 5pm on Monday, March 10th, and 
 

2.​ In lieu of a cover letter applicants are asked to submit an Expression of Interest here 
 

All Applicants are thanked for their submission; however, only applicants selected for an interview will be 
contacted.  

 

Interview Process: 
*Please note: all interviews will be held in English* 

 
Fair and equitable compensation is important to realize access and inclusion. To reflect this value and 
acknowledge the real labour involved in moving through an interview process, interviewees will be 
compensated for participation in the interview process at a rate of $50ph: 
 
●​ Round 1 prep & interview - 2 hours 
●​ Work samples & Round 2 prep - 5 hours* 
●​ Round 2, interview/presentation - 1.5 hours 
●​ Meeting time with Elders - 1 hour 
●​ Any additional meetings requested will be compensated.  

 
*Accommodations can be made if additional time is requested. 
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Recruitment Timeline 
Date Activity Lead 

Feb 12 Ceremony to open this process Leadership Team 

Feb 18 Job posted 
ED & Communications 
Coordinator 

Mar 10 Closing date, 5pm ET  

March 12-14 Review Applications & Create Short List for Interviews Hiring Committee 

March 18 
Confirm Interviews - Round 1 (Interview Panel will be 
shared with candidates) ED 

March 
30-April 4 1st round interviews - Hiring Committee Hiring Committee 

April 8th 
Communication from CNAC regarding next steps/Work 
sample and Round 2 interview invites Hiring Committee 

April 14-18th Work Samples Requested TBC 

April 23rd References Requested   

April 24-28th 
Interview 2: Work Sample Presentation to Hiring Committee 
(Interview Panel will be shared with candidates) Hiring Committee 

April 24-28th References contacted Hiring Committee 

April 29th Hiring Committee meet to discuss presentations Hiring Committee 

May 1st Candidate Meeting time with organizational Elders  

May 5th Letter of Offer presented Hiring Committee 

June 9th  New ED start date (current ED stepping down June 26th)  

June  Ceremony to welcome new ED  Elders 
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